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Abstract
The present study aimed to examine the mediating role of job crafting in the relationship between self-
compassion and workplace compassion with teachers’ psychological well-being. The statistical
population of the study consisted of all teachers working in the city of Isfahan during the 20242025
academic year. A total of 465 participants were selected using convenience sampling. The research
instruments included the Psychological Well-Being Scale, the Self-Compassion Questionnaire, the
Multidimensional Workplace Compassion Scale, and the Job Crafting Questionnaire. The findings
indicated that job crafting plays a partial mediating role in the relationship between self-compassion and
teachers’ psychological well-being, while it functions as a full mediator in the relationship between
workplace compassion and psychological well-being. These results suggest that by enhancing
compassion and actively reshaping their meaning of work, job tasks and work-related relationships,
teachers can experience higher levels of psychological well-being. Furthermore, the findings provide a
valuable foundation for designing psychological well-being interventions based on self-compassion,
workplace compassion, and job crafting.
Keywords: self-compassion, compassion in workplace, job crafting, psychological well-being

Introduction well-being (Espinoza-Diaz et al., 2023; Peral &

Teaching is widely recognized as a Geldenhuys, 2016). Psychological well-being
demanding and stressful occupation, as teachers encompasses self-attitudes, autonomy,
must fulfill responsibilities and respond to behavioral regulation, meaningful engagement,
diverse job demands. Insufficient resources may and personal growth (Ryft, 2020, 2022; Yudiani
impose occupational pressures and adversely et al., 2025). It is associated with professional
affect teachers’ mental health and psychological functioning, life satisfaction, quality of life, and

flourishing (Ahmed & Malik, 2019; Kurt &
Demirbolat, 2019; Seligman et al., 2011).
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Compassion, self-compassion and workplace
compassion, may represent resources for
teachers. Self-compassion involves responding
to suffering with kindness, recognizing shared
humanity, and maintaining mindful awareness
(Neft, 2016), whereas workplace compassion
involves recognizing and responding to others’
suffering (Dutton et al., 2006, 2014; Kanov et
al., 2004). Both forms may facilitate job
crafting, defined as changes in tasks,
relationships, and perceptions of work
(Wrzesniewski & Dutton, 2001), which may
enhance well-being (Aratjo et al., 2022; Slemp
et al, 2015). Using the Job Demands—
Resources model (Bakker & Demerouti, 2017),
this study examines whether job crafting
mediates the relationships of self-compassion
and workplace compassion with psychological
well-being among Iranian teachers, addressing a
research gap.

Results

Table 1
Correlation Coefficient

Method

This quantitative study utilized a descriptive-
correlational Structural Equation Modeling
(SEM) design. The statistical population
comprised all teachers in Isfahan during the
2024-2025 academic year. A sample of 465
teachers was selected using convenience
sampling. Data were collected using four
standardized  self-report instruments: the
Psychological Well-Being Scale (Ryff & Keyes,
1995), the Self-Compassion Scale (Neff, 2003),
the Multidimensional Workplace Compassion
Scale (Mandalia & Pandey, 2023), and the Job
Crafting Scale (Slemp & Vella-Brodrick, 2013).
Regarding procedure and analysis, data were
gathered directly from schools following
official approval from the General Directorate
of Education of Isfahan Province, and statistical
analyses were performed using SPSS-27 and
Amos-24.

Variable

1-compassion in work place
2-self-compassion
3-job crafting

4-psychological well-being

Table 2

Indirect Path Coefficients for the Mediating Role of Job Crafting between Self-Compassion,
Compassion at Work, and Psychological Well-Being Using the Bootstrapping Method

Path § SE CR Bootstep confidence P result
interval
Lower Upper
bound bound
Self-Compassion — Job
Crafting — Psychological 0.069 0.029 2379 0.014 0.127 0.021 confirmed
Well-Being
Compassion at Work —
Job Crafting — 0.198 0.037 5.351 0.133 0.279 0.001 Confirmed

Psychological Well-Being

The results of the measurement model
indicated satisfactory reliability and convergent

validity for all study constructs. Cronbach’s
alpha coefficients ranged from 0.737 to 0.854,
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composite reliability coefficients ranged from
0.782 to 0.849, and the average variance
extracted (AVE) values ranged from 0.683 to
0.807, supporting the adequacy of the
measurement models. Confirmatory factor
analysis further supported the factorial structure
of psychological well-being, self-compassion,
workplace compassion, and job crafting.
However, the dimensions of purpose in life,
autonomy, common humanity, and mindfulness
were excluded from the final measurement
model because of their insufficient factor
loadings.

The structural model demonstrated an
acceptable overall fit to the empirical data (y%df
=3.277, RMSEA = 0.071, GFI = 0.931, AGFI =
0.898, CFI = 0.935, TLI = 0915, and [FI =
0.935). The direct effects indicated that self-
compassion was positively and significantly
associated with psychological well-being (8 =
0.498, p = 0.001) and job crafting (f# = 0.148, p
= 0.028). Job crafting was also positively and
significantly associated with psychological
well-being (f = 0.465, p = 0.001). Similarly,
workplace  compassion  demonstrated a
significant positive association with job crafting
(# = 0427, p = 0.001); however, its direct
association with psychological well-being was
not statistically significant (B = —0.027, p =
0.662).

The mediation analysis revealed a significant
indirect effect of self-compassion on
psychological well-being through job crafting
(= 0.069, p = 0.021, 95% CI [0.014, 0.127]).
A significant indirect effect was also found for
workplace compassion on psychological well-
being through job crafting (f = 0.198, p =
0.001, 95% CI [0.133, 0.279]). Taken together,
these findings indicate that job crafting partially
mediates the relationship between self-
compassion and psychological well-being,
whereas it fully mediates the relationship
between  workplace = compassion  and
psychological well-being.

Conclusion

The present study examined the relationships
between self-compassion, workplace
compassion, and psychological well-being
through the mediating role of job crafting
among teachers. Findings showed that job
crafting fully mediated the relationship between
workplace compassion and psychological well-
being, while partially mediating the relationship
between self-compassion and psychological
well-being. These findings suggest that
compassion may enhance teachers’
psychological well-being not only through
direct effects but also by enabling teachers to
translate psychological and social resources into
proactive changes in their work.

The findings are consistent with previous
evidence linking compassion with
psychological well-being (Felder et al., 2016;
Homan, 2016; Lopez et al., 2018; Mendes et al.,
2023; Sun et al., 2016), as well as research
connecting job crafting with compassion (Choi
& Ko, 2024; Ko, 2019) and psychological well-
being (Yepes-Baldo et al., 2018; Zheng et al.,
2024). Workplace compassion may foster
supportive interpersonal relationships,
psychological safety, and a sense of being
valued, thereby providing resources that
encourage teachers to proactively redesign their
work. By modifying tasks, relationships, and
perceptions of work, teachers may achieve
greater alignment between professional roles
and personal values, increasing meaningfulness,
efficacy, and well-being.

The partial mediation of self-compassion
indicates that it may influence well-being
through both direct and indirect pathways. Self-
compassion can reduce self-criticism and
support mindful, accepting responses to
occupational difficulties, preserving emotional
resources for proactive job redesign. From the
Job Demands—Resources perspective (Bakker
& Demerouti, 2017), personal and workplace
resources may promote well-being partly by
facilitating job crafting. Thus, job crafting may
represent a mechanism through which available
resources are transformed into positive
occupational outcomes.
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Practically, interventions should strengthen
self-compassion, compassionate workplace
climates, and teachers’ job-crafting skills.
However, the cross-sectional design limits
causal inference, and the Isfahan-based sample
restricts  generalizability. Future longitudinal
and culturally sensitive studies should examine
diverse educational contexts and test-moderated
mediation models.
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Figurel

The Mediating Role of Job Crafting in the Relationship between Self-Compassion and Compassion at Work with
Psychological Well-being
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Figure 2
A Revised Model of the Mediating Role of Job Crafting in the Relationship between Self-compassion and Compassion at
Work with Psychological Well-being, including Path Coefficients and Factor Loadings
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Table 4

Reliability and Convergent Validity of the Research Variables
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Results of the Path Coefficients of the Measurement Models of Psychological Well-being, Self-Compassion, Compassion
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Indirect Path Coefficients for the Mediating Role of Job Crafting between Self-Compassion, Compassion at Work, and
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Direct Path Coefficients between the Study Variables Using the Bootstrapping Method
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Model Fit Indices for the Mediating Role of Job Crafting between Self-Compassion, Compassion at Work, and

Psychological Well-Being

PCFI PGFI NFI RFI IFI TLI CFI AGFI GFI RMSEA x%/df Bl
/0 5l e A e A S Y S Jsd LB dsls
SSYYY AT /404 W JAAY /AY0 /40 v/AY0 f/AQA L /AT +/eV Y/YVV sl Jbe




\F ¥ 4(??) L}J-l:'-)- a)L«.& %)Lg,‘ O)La.j' ‘V.Aé)'\i JL» ‘C_,...i» wl;.‘:. Q‘}) MLJL.A}J“&

WY

b Ol il opl 53 (3l S 8 S Cslias
ol LS S A Sl sl okd el S
st i ) b L it 5k«
e e sy ap s Jls ol L el AL
s e L olS lase s Cdi Sy (g5 s il

Felder) coul L3 Oldlae S b e 2 li0ls
; Homan, 2016; Ldpez et al, 2018; et al., 2016
(—zen (Mendes et al., 2023; Sun et al., 2016

w0 S S5 daly 5148 Wls 3y cilise Slallas
L eamen 5 (G Ko, 2019Choi & Ko, 2024) e L
; Yepes-Baldo et al., 2018) =l 200y, s sge
Le jy el AS e Cole> (Zheng et al., 2024
Sl O, @)@u\lm .GAAL_!:‘}SJJ s s
) alaein olbls,l 1l g e (Dutton et al., 2014)
a5 U LS o 3 wliiie 5,55 ey S
G 5 A o 5 S 1y (Bl glag e o e
ol S e ol et (5058 S5 sl
DA g (5l 313l 4 SeS L i (g3L0 58 S
il 6l 1 aes (KO, 2019) olix ga L olidis
PR3 G SIS e a5 L0l e e
g larl slasly S0l L laome o i
Gilbertetal., ) aas o yil5l 1y ot laols, cul
L300y e s 4 Sl ol ) 5 (2019
e Sl S s Oledas a8 o8 555 o 2
Gloi 35l 5 G bl 5,5 e 15 Seoles
Ao sl 53 QLT bl wlie 5 S
dles 5 65,00 bty 5 Sl ol ) 555 e
23 Jblae 5 Cute Dl i bl (Gl 5 8 0 1 (R
Gl S 3 5 a3 350 e PN I

i 5ol o e A Jsdr glaasl il

51 xeS) Jlosl SS 51 (r2/df=Y/YW) sl51 i s
b o B 3500l ol L ol sy 315 (T
Sla ol sl de (o —omen das 0 0L
eS  SKl /4 Lkl 5IRFI=+/AAY 3 AGFl=+/A9A
53 540,05 e ol b el Sl 1kl Lol cdiiea
(Jmle 3 sl LB YL A 55 e 51 e
8 e g (SO &l el
35,05 513 Oy e 8350 e ,5 (RMSEA=+/+VY)
GFl=+/a% Lls il 25l gl axl s
NFl=+/4+4 JFI=+/aY¥0 TLI=+/4V0 CFl=+/av0
coml o 09300 aS e a b1 e e 351
SPGFI=+ /Y4 Lol atie sla 2l 5l ds
Ol |y die coles 5 s +/0 51 iy PCFI=1+/VY)
Sla e ls S al s LSSIL oopl by s s
b S A Ol e At 5 ke (Gllae 355
I JB 25l s glaesls b Shagsy 2l Jue

Sols

= sy (B L ey

e L LSl 3 iy (sl
e 08 5 e B e 5 )
o dlaly e 3l S 8 sl ol b A el
=B osb ) Ml s 5 OB b s il
5y5a SBL 5o oS Caslis Ol ) AS o 6 S il
s e SLE) Sl (3Ll 5S 83 3 5y canlllas
sl oL @l_g (e ol (5 0 FLEON,
GOS8 b Sl Ghsodias o Sl iy

O ol b o e L0y, s g



Y OLen 5 (63 2iwd (6 g g0 0 ghas

@.u‘l:ﬁﬂ:&ugt})@%ﬁt{)lf@);gﬁijgyA{g;iué)\;;uJa{\},w,ﬁ

o=l eSS s Gua 5 Lae 8l O Ll e
L s3bwi S 8 ol = p3¥ o ladls, Ol (Il
sUl5 e (Gloes mlo OAEl3T L uS e sl
SIS s B Luss o lay able 5 b
So i (rsnd SESS s lS Wl sl 2) 005,
Sl s Sl 6l 5855 2y pele
OV L ass il b ol das Wil (Ol g6l 0
L S e S Oladne 4 (3le0 8 S5 oy ¢ Jid
Olse 4 oS cdg Olpe 0 & 1) o o AL
G088 5 iy misk S0k 5 A, Gl e B
$ilw0sS S5 ol (Petrou et al., 2018) aus' Jas
Lol 5 aallS pulesl s dgh ey wta
Ll ) OUT st lid Ol e 0 a3 5 il 53l
ol pscdiis s (K Sole 4 Aas e
SIS L 5 hline glaaior b das o ojlal 5 8
05 b ge Lguwjd\yﬁﬁgﬁ;ﬁ 3
Lo s Ole 5o (o o (L0555 opl i
S 2S o 6K 5 Shabdn e ol ol
Seligman, ) ¢l alidly, g s ol OS5 5
Siletiadl s b 5l ooscdids s opl ply (2011
S e S (PO elae sl
e ki O e L5 5 L Oladas 45 o8
Ly bes Vs b5 gl e LS Al
SLel sl Sl o8 sl ABT (pl dias el
0 AT pldes ool ol (3le0 S S5 aul b
oS Lol (Sae s sl 0 e gue Slelusl
Aol glac s o enlS 5 ol i b
(M glay e Slbsls 5 xS L L S S e
spt ased Oy bLE ) eslinl gl slacs
53 laslyy 5 alby) el b5kl LS sl

LoaS dons ol ) placdled 5 e O S s
o=l s S Saler Sl et sla il s bl
i JAd 53 S G 3l 5 (Sialen
Bakker & ) c_als aal = Jlis oo |y sy,
5L laese js ciad (ol oLy (Demerouti, 2017
08 83 ol m (s gladul 3 oo G b
S b e S Ol M
o b s s e Wl | Oledes b0l
ol il Ygeme (5lKan Laly; 1l 55 slite
Srdptd s 5 LS Glal (Jhen Ll la
S S e 53 S e IS e
53 Vgane 358 o O geien S i S 0, K0
B3l S eSS s OL)Ses 4 Oladas O Ll
ol S e b s S, Sylen bl
Sl O, L bt SO ds s b i
Sl mla 5 655 Ol Do b ol (S clila
O - U POV P [ PSR PR JOUN
O Sosm b G0l 38 a8 a3l 50 e
Comw s S oyl S ol Lol ol [ S
S p s Jad sdame >~k 5 i L0 S5
b Sl slaslas 5 dms e (101 s e il
Ll ot b0l i e cdom 53 S o o ke
e i 305 s B e 5> A
CiS Olg o B0l (e 5 Soss RS
L oagrlse 5o 5 b Slge Jold oS (3o 0aids
el ST a5 5 Sl S8 il S dacnsis
L o3l allie (sl p3Y ab sLas (Neff, 2016)
e a8 A 55l e a3 s sla
o=l 3 G S Glmes (551 (sl QL e 05 L



\F ¥ 4(??) L}J-l:'-)- a)L«.& %)Lg,‘ O)La.j' ‘V.Aé)'\i JL» ‘C_,...i» wl;.‘:. Q‘}) MLJL.A}J“&

ARE2

Bl Sl Aas e 0L 15 S s SaS Jad
S B 50 S 6l 2l o LB00s,
Gl 8 Laoe 53 e cpl 51Vl (6 80 4 50
i Sl e el T gladds 3 b oS el
(S =S e3lll Jde s el S 5,8 )5 a5 s
5 Sl SISl (g lns y cdiadda S5 slad
Lok Gl /8 1 S ele JU s 4 a3
3= bl L Ol e ) Jele S Jrals
Sos sl S35 bl sl S
555l 5 Gl Sl 53 G138 e Ol
3> g sdemn Ol sl 55 s 05 sl 55 jete
3L Jaddly sis Sl Camd Sy 0 5 slad - DL
S Obadan Shysl 5 4o conl S Sl slaas g,
Ly (Awdda S5 5 (ke 5 O sman olaad) 5o
TR PO PPV IS JC i ERCIEE,
5 el Slugs (Sl sl gl s 0l 5 a5 0l )
&3l Ll o dre glad - 18 L L e il
Ol s b 5 el glaesle conl S oyl
sl L Oldas dnis 3 & 28 «L;alfl-).u» 5 (Sl
a3 5 Apd edien s S e sele (5L, 5 ible
Al il sl b b LT e ol
Jlazl S5 Ol 4 0L s cpl Jl= 0l b
e o Dl e 5 258 B 8 5 (s
Gla S el Jle 5l il g, Seslil die ol
S I I RS TR CI D <N PR
il ol e Sla by s ) s
S o3l ol s L s ool Jle 251
5 S s Ly sl o 5l WS iy oo
395 et gty oy opl 3l eas (EalS 1 0T e &l
23S e ‘;s—ﬂ Slalllas 53 O K s

i i Sallatal 5 e ol S sl 4 culg
boe 0 IS bl 5 ot 250 ol bl 0
b4 S Sl i a0l el S
Aas o SRl pa0ls) e e e Olojon
4 .(; Seligman, 2011Bakker & Demerouti, 2017)
Slr 3 slediadl s b goscdids o G0 ool
Sl s oIl e e 5 e & 5L S
Sl L 3o bl oies 8 (5 e« J2d (55L00 5855
= @l B Bl A8 el B e L8
—ebe ik s s el B L s e
bl as (Bakker & Demerouti, 2017) c..lsls
il e 3 1y Oledas i slalols s, ol
Lile s b 511l cas o 13 Slay L
)\Sh?u)sgﬁibu&ﬁ@tszfgcﬁ&i
o=l 5 S g 1) 3le0 S S b aiS e ealind
Ams e L) i i 555 B 4 5L S 5
@u; R @u das o QLS st ol (glaanl
et e A s S0 i Ll el
Gt B Ll oo 3 el s ed e 2 liOls
Ol eis s mlie o) fodd gl ol 31 SUIS o ol
Saml ol ol atgls LS plasl §0d s &Vl
NUREC U WvR S ) GO IR g L W
53 e doaly S B o Jis s5le0 S S5
O o b 5 a8 il sl S s Sl
b et e sladaly 4 LBl mle
BRECH I IRT S SP G I FYC S VEN BV TN TP
ey a8 NS e g |y Sl op il Sl LIS L
B N 1 P PG N PRI W PR W S B SO
o sl 5 eal s s 51 OUT STl 5 Ll
S5 S5 sl S s ol ag s



0 OLen 5 (63 2iwd (6 g g0 0 ghas

@.u‘l:ﬁﬂ:&ugt})@%ﬁt{)lf@);gﬁijgyA{g;iué)\;;uJa{\},w,ﬁ

OBt i (sl prdlin slas a0 Somn 23y ol
slaollo 3 Jle SaS a5 5Somn 0 b 5310

odis el s f@‘i\fli)éjled (P E ‘dﬂ);

el

@l;.a
cp sl L.Cg@u 75 5 b hgd p Sl
Sla S5 s Jele Jltle (0YAY) il (g S5
sy s olie (J3VA) ol S 05 (i)
Al g 5 s Ol e Ll iy LS
VYV A s lidOls, s L,

https://sanad.iau.ir/Journal/jtbcp/Article/1118221
g_,\_l\.as .(W‘\Y) £ ‘°J—.‘-.'li E) e :u.;.ﬁl_..a e LLSJJ_..M}

slads 5 La iy, e Ciid polde 23
£V=04 (W)X =lidls,

https://sid.ir/paper/227562/en

(YY) .S Gy g s e g (b

o et g ele dalilad Ol e S
NO =YY (V)FE e 7
http://qjoe.ir/article-1-1061-fa.html

References

Ahmed, N., & Malik, B. (2019). Impact of
psychological empowerment on job performance
of teachers: Mediating role of psychological
well-being. Review  of  Economics  and
Development Studies (READS), 5(3), 451-460.
https://doi.org/10.26710/reads.v513.693

Alimohamadi, A., Ghasemzadeh, M., Baberi, F.,
Rostami, H., Sirois, F., Matin, H., ... & Nikfar, E.
(2025). Evaluating the effectiveness of
compassionlfocused therapy on psychological
outcomes in medical students: A pilot
randomized controlled trial. British Journal of
Health Psychology, 30(4), €70029.
https://doi.org/10.1111/bjhp.70029

Alonso, C., Fernandez-Salinero, S., & Topa, G.
(2019). The impact of both individual and

sl (=l s bl ol g b e glaw S
SLail 3 Jlpl sdme S3lo g 30 5 LT slosla
Ll 5gs pasie b S ax g cilise Sljle 5 s
Cob Gl gla S5 s 5l U sl dedaline ¢ S
et 5 ol (K sl Lo Jas
Sy 2l g 35 L el
Olay bl L) 4 SaS L sy cnl s
Sl e 82 208 lac Vs 1l 5 e Oladas
ol beasl axdls 5 s b el 655 OIS Kl
5 Sl sl rleal&kjﬁajra@ui@)}_: ol

;xwwﬁujuuc 5 “;“:Ol'“ bL|

o S0 Sla e b Sl B0l e e
el sk Ry sl
Olgisl e Olalas 555 anlllas l (opimeas
Cdid 5 3OS S0 Gkl e ar S L s A el
o rasn opl mlS e 53 Sl (5555 (Kb S
Walwsy 55 Jeld Olodas = 5 a0kl il Olodas
Oloadne &5 Ol 25 s Gosb 315 255 bl
Gl S S5 5 aid b e glaa glag s 50
e Sl s al 3 (e Kigd )
rlv ez s oS b s b ) L0,
iz 5 (03 o 5 e e 50 SIS
o SRR e sl el ible g e
53 il g Slallls gl b (o550 Al S
SrSor bl Glaiasn 53 558 0 sl 0L
et > i A8 (il S Lo gladibe S
5 ad mla L b e glaesle Ol aeils Ll

o Bl

.ﬁ)‘b \) LS;‘JJJ'; E) Jg.;u JLQ.g ‘Jjb‘b LSJL.’. U:'"AJJ"'»{ L)'-{‘


https://sanad.iau.ir/Journal/jtbcp/Article/1118221
https://sid.ir/paper/227562/en
https://sid.ir/paper/227562/en
http://qjoe.ir/article-1-1061-fa.html
http://qjoe.ir/article-1-1061-fa.html
https://doi.org/10.26710/reads.v5i3.693
https://doi.org/10.1111/bjhp.70029

\F ¥ 4(??) L}J-l:'-)- a)L«.& %)Lg,‘ O)La.j' ‘V.Aé)'\i JL» ‘C_,...i» wl;.‘:. Q‘}) MLJL.A}J“&

AR

psychological ~well-being among perinatal
women. Archives  of  Women's  Mental
Health, 19(4), 687-690.
https://doi.org/10.1007/s00737-016-0628-2

Gilbert, P., Basran, J., MacArthur, M., & Kirby, J.
N. (2019). Differences in the semantics of
prosocial words: An exploration of compassion
and kindness. Mindfulness, 10, 2259-2271.
https://doi.org/10.1007/s12671-019-01191-x

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt,
M. (2017). A primer on partial least squares
structural equation modeling (PLS-SEM) (2™
ed.). Sage Publications.

Homan, K. J. (2016). Self-compassion and
psychological well-being in older adults. Journal
of Adult Development, 23(2), 111-119.
https://doi.org/10.1007/s10804-016-9227-8

Kanov, J. M., Maitlis, S., Worline, M. C., Dutton, J.
E., Frost, P. J, & Lilius, J. M. (2004).
Compassion in organizational life. American
Behavioral  Scientist, 47(6), 808-827.
https://doi.org/10.1177/0002764203260211

Khalaj, F., Dolatshahi, B., & Bagheri, F. (2020).
Effects of compassion-focused therapy on
psychological well-being, life expectancy, and
psychological flexibility in individuals with
human immunodeficiency virus. Practice in
Clinical Psychology, 8(4), 317-24.
https://doi.org/10.32598/jpcp.8.4.726.1

Khanjani, M., Shahidi, Sh., Fathabadi, J., Mazaheri,
M., & Shokri, O. (2014). Factor structure and
psychometric properties of the 18-Item Short
Form of Ryff’s Psychological Well-Being Scale
in male and female university students. Thought
& Behavior in Clinical Psychology, 8(4), 27-36.
https://sanad.iau.ir/Journal/jtbcp/Article/1118221
[In Persian]

Khosravi, S., Sadeghi, M., & Yabandeh, M. R.
(2013). Psychometric properties of the Self-
Compassion  Scale  (SCS). Journal of
Psychological Models and Methods, 3(13), 47-
59. https://sid.ir/paper/227562/en [In Persian]

Kline, R. B. (2015). The mediation myth. Basic and
Applied Social Psychology, 37(4), 202-213.
https://doi.org/10.1080/01973533.2015.1049349

Ko, S. H. (2019). The effect of compassion on job
craftingg.  Mediating  effect of  positive
psychological capital and moderating effect of
deep acting. Journal of Digital
Convergence, 17(4), 57-64.
https://doi.org/10.14400/JDC.2019.17.4.057

collaborative job crafting on Spanish teachers’
well-being. Education Sciences, 9(2), 74.
https://doi.org/10.3390/educsci9020074

Aratijo, M., Marujo, H. M. A., Pereira Lopes, M., &
Pereira, P. (2022). The influence of
organizational compassion on Job Crafting: A
motivational resource facilitator?.  Andlise
Psicologica, 40(1), 49-63.
https://doi.org/10.14417/ap.1788

Bakker, A. B., & Demerouti, E. (2017). Job
demands—resources theory: Taking stock and
looking forward. Journal of Occupational
Health Psychology, 22(3), 273-285.
https://doi.org/10.1037/0cp0000056

Bardach, L., Klassen, R. M., & Perry, N. E. (2022).
Teachers’ psychological characteristics: Do they
matter for teacher effectiveness, teachers’ well-
being, retention, and interpersonal relations? An
integrative review.  Educational Psychology
Review, 34, 259-300.
https://doi.org/10.1007/s10648-021-09614-9

Carr, B. (1999). Pity and compassion as social
virtues. Philosophy, 74,411-429.
https://doi.org/10.1017/S0031819199000479

Demerouti, E., Bakker, A. B., Nachreiner, F., &
Schaufeli, W. B. (2001). The job demands—
resources model of burnout. Journal of Applied
Psychology, 86(3),499-512.
https://doi.org/10.1037/0021-9010.86.3.499

Choi, Y., & Ko, S. H. (2024). Compassion catalysts:
Unveiling proactive  pathways to  job
performance. Behavioral  Sciences, 14(1), 57.
https://doi.org/10.3390/bs14010057

Dutton, J. E., Workman, K. M., & Hardin, A. E.
(2014). Compassion at work. Annual Review of
Organizational Psychology and Organizational
Behavior, 1(1), 277-304.
https://doi.org/10.1146/annurev-orgpsych-031413-
091221

Dutton, J. E., Worline, M. C., Frost, P. J., and Lilius,
J.. M. (2006). Explaining compassion
organizing. Adm. Sci. 0. 51, 59-96.
https://doi.org/10.2189/asqu.51.1.59

Espinoza-Diaz, 1. M., Tous-Pallarés, J., Lucas-
Mangas, S., Valdivieso-Leon, L., & Vigil-Colet,
A. (2023). Psychological well-being of teachers:
influence of burnout, personality, and
psychosocial  climate. Administrative  Science
Quarterly, 51(1), 59-96.
https://doi.org/10.2189/asqu.51.1.59

Felder, J. N., Lemon, E., Shea, K., Kripke, K., &
Dimidjian, S. (2016). Role of self-compassion in


https://doi.org/10.3390/educsci9020074
https://doi.org/10.14417/ap.1788
https://psycnet.apa.org/doi/10.1037/ocp0000056
https://doi.org/10.1007/s10648-021-09614-9
https://doi.org/10.1017/S0031819199000479
https://doi.org/10.1037/0021-9010.86.3.499
https://doi.org/10.3390/bs14010057
https://doi.org/10.1146/annurev-orgpsych-031413-091221
https://doi.org/10.1146/annurev-orgpsych-031413-091221
https://doi.org/10.2189/asqu.51.1.59
https://doi.org/10.1007/s00737-016-0628-2
https://doi.org/10.1007/s12671-019-01191-x
https://psycnet.apa.org/doi/10.1007/s10804-016-9227-8
https://doi.org/10.1177/0002764203260211
https://psycnet.apa.org/doi/10.32598/jpcp.8.4.726.1
https://sanad.iau.ir/Journal/jtbcp/Article/1118221
https://sid.ir/paper/227562/en
https://doi.org/10.1080/01973533.2015.1049349
https://doi.org/10.14400/JDC.2019.17.4.057

VY OLen 5 (63 2iwd (6 g g0 0 ghas

@.u‘l:ﬁﬂ:&ugt})@%ﬁt{)lf@);gﬁijgyA{g;iué)\;;uJa{\},w,ﬁ

employee job crafting behaviors for successful
organizational change. Journal of Management,
44(5), 1766-1792.
https://doi.org/10.1177/0149206315624961

Rahmani Shams, H., Nejat, H., Toozandehjan, H.,
Zendeh-del, A., & Bagherzadeh Golmakanih, Z.
(2022). Effectiveness of compassion-focused
therapy on metacognitive beliefs, forgiveness,
and psychological well-being of women
applying for divorce. Avicenna Journal of Neuro
Psycho Physiology, 9(1), 17-22.
http://dx.doi.org/10.32592/ajnpp.2022.9.1.103

Ryff, C. D. (2022). Positive Psychology: Looking
back and looking forward. Frontiers in
Psychology, 13, Article 840062.
https://doi.org/10.3389/fpsyg.2022.840062

Ryft, C. D., Boylan, J. M., & Kirsch, J. A. (2020).
Disagreement about recommendations for
measurement of  well-being.  Preventive
Medicine, 139, Article 106049.
https://doi.org/10.1016/j.ypmed.2020.106049

Ryft, C. D., & Keyes, C. L. M. (1995). The structure
of psychological well-being revisited. Journal of
Personality and Social Psychology, 69(4), 719—
727.
https://doi.org/10.1037/0022-3514.69.4.719

Rynes, S. L., Bartunek, J. M., Dutton, J. E., and
Margolis, J. D. (2012). Care and compassion
through an organizational lens: opening up new
possibilities. Academy of Management Review,
37(4), 503-523.
https://doi.org/10.5465/amr.2012.0124

Seligman, M. E. (2011). Flourish: A visionary new
understanding of happiness and well-being.
Simon and Schuster.

Slemp, G. R., Kern, M. L., & Vella-Brodrick, D. A.
(2015). Workplace well-being: The role of job
crafting and autonomy support. Psychology of
Well-Being, 5(1), 7.
https://doi.org/10.1186/s13612-015-0034-y

Slemp, G. R., & Vella-Brodrick, D. A. (2014).
Optimizing employee mental health: The
relationship between intrinsic need satisfaction,
job crafting, and employee well-being. Journal
of Happiness Studies, 15(4), 957-977.
https://doi.org/10.1007/s10902-013-9458-3

Slemp, G. R., & Vella-Brodrick, D. A. (2013). The
Job Crafting Questionnaire: A new scale to
measure the extent to which employees engage
in job crafting. International Journal of
Wellbeing, 3(2), 126—146.

Kurt, N., & Demirbolat, A. (2018). Investigation of
the relationship between psychological capital
perception, psychological well-being and job
satisfaction of teachers. Journal of Education
and Learning, 8, 87.
https://doi.org/10.5539/jel.v8n1p8&7

Lilius, J. M., Worline, M. C., Maitlis, S., Kanov, J.,
Dutton, J. E., & Frost, P. (2008). The contours
and consequences of compassion at work.
Journal of Industrial, Occupational and
Organizational Psychology and Behavior, 29(2),
193-218.
https://doi.org/10.1002/job.508

Lopez, A., Sanderman, R., Ranchor, A. V., &
Schroevers, M. J. (2018). Compassion for others
and self-compassion: Levels, correlates, and
relationship ~ with  psychological  well-
being. Mindfulness, 9(1), 325-331.
https://doi.org/10.1007/s12671-017-0777-z

Mandliya, A., & Pandey, J. (2023). The
development and validation of multidimensional
workplace compassion scale: Linking its
conceptualization and measurement. Frontiers in
Psychology, 14, 1142309.
https://doi.org/10.3389/fpsyg.2023.1142309

Mendes, A. L., Canavarro, M. C., & Ferreira, C.
(2023). The roles of self-compassion and
psychological flexibility in the psychological
well-being  of  adolescent  girls. Current
Psychology, 42, 12604-12613.
https://doi.org/10.1007/s12144-021-02438-4

Nazari, Sh., Halaaji, M., & Eidipoor, K. (2018).
Validation of a questionnaire on job crafting of
physical education teachers of Tehran. Quarterly
Journal  of  Education, 34(2), 133-150.
http://qjoe.ir/article-1-1061-fa.html [In Persian]

Neff, K. D. (2003). The development and validation
of a scale to measure self-compassion. Self and
Identity, 2(3), 223-250.
https://doi.org/10.1080/15298860309027

Neft, K. D. (2016). The self-compassion scale is a
valid and theoretically coherent measure of self-
compassion. Mindfilness, 7(1), 264-274.
https://doi.org/10.1007/s12671-015-0479-3

Peral, S., & Geldenhuys, M. (2016). The effects of
job crafting on subjective well-being amongst
South African high school teachers. S4 Journal
of Industrial  Psychology, 42(1), 1-13.
https://doi.org/10.4102/sajip.v42i1.1378

Petrou, P.,, Demerouti, E., & Schaufeli, W. B.
(2018). Crafting the change: The role of


https://doi.org/10.5539/jel.v8n1p87
https://psycnet.apa.org/doi/10.1002/job.508
https://doi.org/10.1007/s12671-017-0777-z
https://psycnet.apa.org/doi/10.3389/fpsyg.2023.1142309
https://psycnet.apa.org/doi/10.1007/s12144-021-02438-4
http://qjoe.ir/article-1-1061-fa.html
https://doi.org/10.1080/15298860309027
https://psycnet.apa.org/doi/10.1007/s12671-015-0479-3
https://doi.org/10.4102/sajip.v42i1.1378
https://psycnet.apa.org/doi/10.1177/0149206315624961
http://dx.doi.org/10.32592/ajnpp.2022.9.1.103
https://doi.org/10.3389/fpsyg.2022.840062
https://doi.org/10.1016/j.ypmed.2020.106049
https://doi.org/10.1037/0022-3514.69.4.719
https://doi.org/10.5465/amr.2012.0124
https://doi.org/10.1186/s13612-015-0034-y
https://doi.org/10.1007/s10902-013-9458-3

VFoF (FF) Lf-lﬁ a)L«.& ¢r)l€.? °)L‘“i' ‘V.Aé)'\.ﬁ Ju e Lf"u Q‘}) MUUQ‘,.A}}G

AREA

Teachers' Well[JBeing: A Systematic Review
and MetallAnalysis. International Journal of
Psychology, 60(5), €70098.
https://doi.org/10.1002/ijop.70098

Yepes-Baldo, M., Romeo, M., Westerberg, K., &
Nordin, M. (2018). Job crafting, employee well-
being, and quality of care. Western Journal of
Nursing Research, 40(1), 52-66.
https://doi.org/10.1177/0193945916680614

Yudiani, E., Istiningtyas, L., Meyrinda, J., &
Khosiyah, S. (2025). Lecturers' psychological
well-being: Impact of leadership style on work
climate, self-compassion, and gratitude. Socia/
Sciences & Humanities Open, 12, 101677.
https://doi.org/10.1016/j.ssah0.2025.101677

Zhang, S., Roscoe, C., & Pringle, A. (2023). Self-
compassion and physical activity: The
underpinning role of psycho logical distress and
barrier self-efficacy. International Journal of
Environmental Research and Public Health,
20(2), 1480.
https://doi.org/10.3390/ijerph20021480

Zheng, X., Huang, H.,, & Yu, Q. (2024). The
associations among gratitude, job crafting,
teacher-student  relationships, and teacher
psychological well-being. Frontiers in
Psychology, 15, 1329782.
https://doi.org/10.3389/fpsyg.2024.1329782

https://doi.org/10.5502/ijw.v3i2.1

Sun, X., Chan, D. W., & Chan, L. K. (2016). Self-
compassion and psychological well-being among
adolescents in Hong Kong: Exploring gender
differences. Personality and Individual
Differences, 101, 288-292.
https://doi.org/10.1016/j.paid.2016.06.011

Tarrasch, R., Berger, R., & Grossman, D. (2020).
Mindfulness and compassion as key factors in
improving teacher’s well-
being. Mindfulness, 11(4), 1049-1061.
https://doi.org/10.1007/s12671-020-01304-x

Tims, M., & Bakker, A. B. (2010). Job crafting:
Towards a new model of individual job
redesign. SA4 Journal of Industrial
Psychology, 36(2), 1-9.
https://doi.org/10.4102/sajip.v36i2.841

Tims, M., Bakker, A. B., & Derks, D. (2013). The
impact of job crafting on job demands, job
resources, and well-being. Journal of
Occupational Health Psychology, 18(2), 230.
https://doi.org/10.1037/a0032141

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a
job: Revisioning employees as active crafters of
their ~ work. Academy  of  Management
Review, 26(2), 179-201.
https://doi.org/10.5465/amr.2001.4378011

Wong, M. Y. C., Fung, H. W,, Yuan, G. F., & Tao, S.
(2025). The Role of Selff1Compassion in


https://doi.org/10.5502/ijw.v3i2.1
https://psycnet.apa.org/doi/10.1016/j.paid.2016.06.011
https://psycnet.apa.org/doi/10.1007/s12671-020-01304-x
https://doi.org/10.4102/sajip.v36i2.841
https://psycnet.apa.org/doi/10.1037/a0032141
https://doi.org/10.5465/amr.2001.4378011
https://doi.org/10.1002/ijop.70098
https://doi.org/10.1177/0193945916680614
https://doi.org/10.1016/j.ssaho.2025.101677
https://doi.org/10.3390/ijerph20021480
https://doi.org/10.3389/fpsyg.2024/.1329782
https://doi.org/10.3389/fpsyg.2024/.1329782

